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Schoharie County
Business Festival 2010

The Schoharie County Business Festival spon-
sored by the Schoharie County Chamber of
Commerce was held on June 9, 2010 at the
Best Western in Cobleskill, New York. It was
the FMS Workforce Solutions Centers’ pleasure
to share information on what our organization
has to offer and to make new business ac-
quaintances. In addition, there were many pro-
ductive and informative presentations; David
McDonald, The Business Review presented
‘Learn how to build your network, grow your
business and career with The Business Re-
view.” Peter Sweeter, Fenimore Asset Man-
agement/FAM Funds presented “Retirement
Plans for Small Businesses and IRA’s.” Chuck
Finin, Mesa Technical Associates, presented
an informational seminar on the products that
his company offers-"Back Up Battery Systems
for Utilities and Telecommunications.”

A special thank you from Your Business Ser-
vices Representatives, Nancy Reccio and
Nancy Liddle to all of the local businesses that
shared this event with us. To find out more in-
formation about what services we offer please
visit our website at:

www.fmsworkforcesolutions.org

What Training Incentives
Are Available Locally?

Customized Training

Do your employees have up-to-date skills to
compete in today’s global market? Do they lack
computer skills? Customized training can relate
to the introduction of new technologies, new
production or service procedures, an upgrade to
a new job that requires additional skills, work-
place literacy, or other appropriate purposes that
will enable YOUR workforce to be more produc-
tive and effective in their jobs.

On-the-Job Training for New Workers
On-the-Job Training is designed to help cut
some of the high costs of hiring and training
NEW workers while providing a practical and re-
alistic work experience. Employees meet your
job standards because you train them on your
equipment.

Both of these programs...

e« May reimburse up to 50% of the training
costs during the training period.

e May last from 4 to 26 weeks of training.

e May be applied to up to 25% of your work-
force.

Call Your Business Services Representa-
tive today to find out more about specific eligi-
bility requirements for these cost reimbursement
programs. She will be happy to explain which
program may be best for your company.

Nancy Reccio
Business Services Representative
(518) 725-6473 Ext. 206
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Looking for new employees?

Candidate #1

Dislocated worker and recent graduate with an Asso-
ciates Degree in Computer Information Systems
seeking a Computer Support Specialist position.
Skills include: VB.Net, Java, C++, SQL, PHP, Hard-
ware concepts, and systems analysis. Extensive
knowledge of MS Office 2007. Has leadership ex-
perience, is adaptive, punctual, takes initiative, and
works well independently and as a team player.
Eager to reenter the workforce!

On-the-Job Training Eligible!

Candidate #2

Dislocated worker with a one-year certificate in Auto-
motive Mechanics is seeking employment in the auto-
motive repair field. Excellent work history. Skilled in:
automotive electric systems, power trains, engine
support systems, consumer relations, automotive
chassis, and electric engine analysis. Basic knowl-
edge of microcomputer applications. Received Out-
standing Student Award 2010.

On-the-Job Training Eligible!

Candidate #3

Dislocated worker with recently completed training as
a Certified Nurses Aide and Home Health Aide is
seeking to secure a position utilizing her certifica-
tions. Adaptive, willing to learn, and enjoys helping
people. Basic computer skills and works well in a
fast-paced environment.

Eager to get started in her new career field!

Let us help You find them...

Candidate #4

Dislocated worker with recently attained Associates
Degree as a Medical Administrative Assistant.
Skills include: medical and machine transcription,
medical terminology, word processing applications,
MS Office, and medical and administrative office
procedures. Has a proven work ethic, is punctual,
deadline and detail-oriented, proficient research
skills, and team oriented. Anxious to return to
work!

On-the-Job Training Eligible!

Candidate #5

Dislocated Worker with recently completed one-
year certificate in medical coding and billing is
seeking employment as a Medical Coder and Biller.
Trained in medical terminology, essentials of anat-
omy and physiology, ICD-9-CM Coding, machine
transcription, and medical office online computer
software. Proficient in MS office.

On-the-Job Training Eligible!

Candidate #6

Dislocated worker with a one-year certificate as a
Carpenter’s Helper is seeking carpentry work. Has
eight years of commercial and residential building
experience. Background in general construction,
carpentry, plumbing, masonry, and painting. Three
years of asbestos abatement experience. OSHA-
certified in construction industry safety.  Self-
motivated, efficient, adaptable, and a team player.

June
Unemployment Rates

2009 2010
Fulton County 9.3% 9.0%
Montgomery County 8.8% 8.5%
Schoharie County 8.4% 8.2%
New York State 8.6% 8.2%

For information on our
candidates or to find out how to list your
job openings, contact your
Business Services Representative,
Nancy Reccio
at (518) 725-6473 ext 206
or visit our website at

www.fmsworkforcesolutions.org

Creating Workforce Solutions, for YOU!




